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Basic award .

Failure to consult | N/A Before dismissal or 3 monihs sarting fg'ggg“mdmamm"f
proposed with the date on which dismissal i
ﬁnﬂandes effect - Compensatory award |- £63,000
Discrimination None 3 months ory of last act
ual None 6 months from termination of
Equal pay srﬁtﬂrﬂng
Guarantee pay | 1 month 3 months starting from date when Under 1 month
s soicsinded oo 1 month to 2 years
Written particulars | None* 3 ths starting from date 2 years to 12 years C
e iz s — Over 12 years 12 weeks
Contract claim None NOTICE TO ) BY EMPLOYEES IS 1 WEEK
iM 'S&PLOYHEN?
: AGE OF EMPLOYEE MULTIPLIER
*Employers must provide written particulars within 2 months of commencement of employment
“ . Between 18 and 21 1/2 x week’s pay
_ _ Between 22 and 41 1 x week’s pay
Adult rate (22 and over) £5.52 per hour | £5.73 per hour a1 I 1 1/2 woek's pay
Development rate (18-21) | £4.60 per hour | £4.77 per hour An mu:mﬁmc} mﬂww-qmﬁﬁm . The i um%’ week's
Youth rate (16-17) £3.40 per hour | £3.53 per hour ﬂﬁ;ﬂ%@s‘“ mw%%‘ﬁ aﬁu"m“'t 61 Se the




